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COUNCIL  ON  WAGE  AND  PRICE 
STABILITY 

6  CFR  Parts  705  and  706 

Noninflationary  Pay  and  Price 
Behavior;  Adoption  of  Form  PAY-1 

agency:  Council  on  Wage  and  Price 
Stability. 

action:  Adoption  of  reporting  form  and 
request  for  submission  of  data. 

SUMMARY:  The  Council  is  adopting  a 
reporting  form  designated  as  Form  PAY- 
1  and  requesting  the  submission  of  data 
by  September  5, 1979. 

EFFECTIVE  DATE:  August  27,  1979. 

FOR  FURTHER  INFORMATION  CONTACT: 
Janice  Murphey,  Office  of  Pay 
Monitoring,  Council  on  Wage  and  Price 
Stability.  600  17th  Street  N.W., 
Washington.  D.C.  20506,  202/456-7180. 
SUPPLEMENTARY  INFORMATION:  The 
Council  has  published  voluntary 
standards  for  non-inflationary  pay  and 
price  behavior  applicable  during  the  first 
program  year.  (6  CFR  Part  705).  To  assist 
in  monitoring  compliance  with  the  pay 
standard,  the  Council  is  hereby  adopting 
Form  PAY-1.  Data  from  this  form  will 
also  assist  the  Council  in  evaluating  the 
effectiveness  of  the  pay  standard  and  its  ' 
various  components  during  the  program 
year. 

The  Council  has  already  requested  in 
letters  to  600-700  companies  with  10.000 
or  more  employees  that  Form  PAY-1  be 
submitted  to  the  Council  by  September 
5. 1979.  In  addition,  any  company,  as 
specified  in  the  plan  of  company 
organization,  with  10,000  employees  or 
more  at  any  time  during  the  program 
year  is  requested  to  file  with  the  Council 
the  information  specified  in  Form  PAY-1 
by  September  5, 1979.  If  a  plan  of 
company  organization  has  not  been  filed 
with  the  Council,  a  plan  of  company 
organization  should  accompany  the 
submission  of  Form  PAY-1. 

While  the  submission  of  data  is 
voluntary,  the  Council  views  the  access 
to  timely,  uniformly  defined  data  as 
essential  to  the  effective  monitoring  of 
compliance  with  the  standards.  The 
data  will  be  treated  as  confidential  in 
accordance  with  Section  4(f)  of  the 
Council  on  Wage  and  Price  Stability 
Act.  12  U.S.C.  1904  note,  and  6  CFR 
Parts  702  and  704,  44  FR  5339  (January 
25. 1979). 

In  accordance  with  6  CFR  706.20.  if  a 
company  has  furnished  the  Council  with 
any  of  the  data  requested  by  Form  PAY- 
1.  it  need  not  furnish  it  again,  although  it 
should  identify  for  the  Council  the 
document  (including  page  references) 


containing  such  data  and  the  date  on 
which  it  was  submitted. 

This  form  was  submitted  to  the  Office 
of  Management  and  Budget  in 
accordance  with  the  Federal  Reports 
Act.  and  was  approved  under  No.  116- 
S79013. 

(Council  on  Wage  and  Price  Stability  Act 
Pub.  L.  93-387,  as  amended  (12  U.S.C.  1904 
note):  EO  12092) 

Issued  in  Washington.  D.C..  August  21. 

1979. 

R.  Robert  Russell. 

Actinf;  Director,  Council  on  Wage  and  Price 
Stability. 

Instructions  for  Preparation  of  Form 
Pay-1 — Prospective  Report  on 
Compliance  With  the  Pay  Standard 

General  Instructions 

Purpose  of  Form  Pay-1:  As  part  of  the 
President's  Anti-Inflation  Program,  the 
Council  on  Wage  and  Price  Stability  (the 
Council)  has  issued  Voluntary 
Standards  for  Noninflationary  Pay  and 
Price  Behavior.  These  standards  appear 
at  43  FR  60772  (December  28. 1978);  44 
FR  9582  (February  13. 1979);  and  44  FR 
17910  (March  23, 1979).  The  standards 
are  further  explained  by  the  “Pay  and 
Price  Standards — Implementation 
Guide”  at  44  FR  5339  (January  25, 1979) 
and  by  the  questions  and  answers 
appearing  with  these  publications. 
Additional  questions  and  answers 
appear  at  44  FR  32338  (June  5. 1979). 
Special  Procedural  Rules  for  complying 
with  the  standards  appear  at  44  ITl  1346 
(January  4, 1979);  44  FR  5337  (January  25. 
1979);  44  FR  9585  February  13. 1979);  44 
FR  17916  (March  23. 1979);  and  44  FR 
23777  (April  20. 1979). 

The  submission  of  data  on  Form  PAY- 
1  is  voluntary.  However,  the  Council 
views  the  access  to  timely,  uniformly 
defined  data  as  essential  to  the  effective 
monitoring  of  compliance  with  the 
standards.  Form  PAY-1  is  used  by  the 
Council  as  a  means  for  collecting  data 
from  companies.  The  information 
requested  will  allow  the  Council  to  meet 
two  objectives.  First,  the  data  will  be 
used  to  determine  the  extent  to  which 
firms  have  complied  with  the  voluntary 
standards  on  pay-rate  increases. 

Second,  companies  are  asked  to  report 
actual  pay-rate  increases,  as  well  as 
those  chargeable  under  the  pay 
standard,  to  enable  the  Council  to 
determine  the  effect  of  the  “exclusions” 
on  total  pay-rates  and  measure  the 
inflationary  impact  of  actual  labor  costs. 
This  is  consistent  with  the  Council’s 
efforts  to  analyze  the  factors  influencing 
the  rate  of  inflation.  Analysis  of  the 
requested  data  will  have  an  impact  on 
future  policy  decisions  regarding  the 
voluntary  pay  and  price  standards 


specifically,  and  the  anti-inflation  effort 
in  general. 

The  Council  on  Wage  and  Price 
Stability  Act.  12  U.S.C.  Section  1904. 
note,  authorizes  the  Council  to  collect 
data  on  wages,  such  as  are  requested  on 
Form  PAY-1. 

Confidentiality  of  Information: 
Information  furnished  to  the  Council 
pursuant  to  this  request  will  be  treated 
as  confidential  in  accordance  with 
Section  4(f)  of  the  Council  on  Wage  and 
Price  Stability  Act.  12  U.S.C.  1904.  note, 
and  6  CFR  Parts  702  and  704.  44  FR  5339 
(January  25, 1979). 

Suggestions  for  Improvement:  The 
Council  welcomes  suggestions  for 
improving  this  form.  In  general,  it  seeks 
ways  of  obtaining  the  information  it 
ne^s  to  exercise  its  responsibilities  for 
monitoring  compliance  with  the 
Voluntary  Standards  for 
Noninflationary  Pay  and  Price  Behavior 
with  the  minimum  reporting  burden  on 
reporting  companies. 

Who  Should  File:  A  reporting 
company,  as  specified  in  the  plan  of 
company  organization  previously 
submitted  to  the  Council,  with  10.000 
employees  or  more  at  any  time  during 
the  program  year,  and  any  other 
company  designated  by  the  Council,  is 
requested  to  file  with  the  Council 
information  specified  in  “What  to  File” 
below.  If  a  plan  of  company 
organization  is  not  on  file  with  the 
Council,  a  plan  of  company  organization 
should  accompany  this  form. 

If  a  parent  company  chooses  to 
disaggregate  a  consolidated  entity  for 
compliance  purposes  and  no  separately 
identified  entity  has  10,000  employees  or 
more,  this  should  be  noted  by  the  parent 
company  in  Part  1.  Item  le  of  the  form 
and  the  form  returned  to  the  Council. 

What  to  File:  Each  reporting  company 
is  requested  to  submit  a  separate  Form 
PAY-1  (one  copy)  for  its  individual 
employee  units.  However,  regarding 
collective  bargaining  units,  a  company 
should  file  reports  only  for  collective 
bargaining  contracts  negotiated  during 
the  program  year  (and  not  considered 
exempt  as  specified  in  Section  705B-3(e) 
of  the  Pay  Standard)  covering  500 
employees  or  more.  For  management 
and  “all  other”  employee  units  not 
under  a  multi-year  pay  agreement, 
companies  should  report  their  base 
period  pay  rates  (Column  A)  and  their 
projected  pay  rates  for  the  end  of  the 
program  year  (Column  B).  For 
nonrepresented  units  under  a  multi-year 
pay  commitment,  companies  should 
report  their  base  period  pay  rates 
(Column  A)  and  projected  pay  rates  at 
the  end  of  the  commitment  period 
(Column  B). 
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For  collective  bargaining  contracts, 
companies  should  report  pay  rates  in 
effect  at  the  expiration  of  the  prior 
contract  (Column  A),  and  projected  pay 
rates  at  the  expiration  of  the  current 
contract  (Column  B).  For  multi-year 
collective  bargaining  contracts  and 
multi-year  pay  commitments  for 
nonrepresented  employee  units, 
companies  are  also  asked  to  report  their 
projected  pay  rates  at  the  end  of  each 
year  (see  Insert  for  Multi-year 
Agreements). 

Where  to  File:  Form  PAY-1  should  be 
addressed  to:  Office  of  Pay  Monitoring, 
Council  on  Wage  and  Price  Stability, 
Winder  Building,  600  17th  Street,  N.W., 
Washington,  D.C,  20506. 

Specific  Instructions:  The  Form  PAY- 
1  closely  follows  the  definition  of  pay 
given  in  the  Voluntary  Pay  and  Price 
Standards,  and  reference  to  the 
Standards  and  Implementation  Guide 
will  help  clarify  items  on  the  forms.  Do 
not  include  on  this  form  overtime  wages 
(unless  overtime  provisions  change), 
employer  contributions  for  legally 
mandated  benefit  programs.  Exclude  all 
or  wages  and  benefits  to  workers 
earning  straight-time  wages  of  four 
dollars  per  hour  or  less  as  of  October  1, 
1978  as  well  as  wages  and  benefits  for 
workers  hired  during  the  program  year 
at  a  straight-time  wage  of  four  dollars 
per  hour  or  less.  Also,  exclude  deferred 
compensation  paid  in  the  base  period 
but  earned  in  an  earlier  period.  Include 
deferred  compensation  earned  in  the 
program  period  but  not  paid  in  the 
program  period.  Other  exclusions  and 
adjustments  to  pay  which  the  Standards 
allow  should  be  treated  as  follows: 
estimate  the  actual  increase  in  the 
hourly  pay  rate  prior  to  the  allowable 
adjustments  (Part  III,  Item  5),  then  list 
the  applicable  adjustments  used  to 
calculate  the  chargeable  pay-rate 
increase  under  the  Standards, 

All  pay  rates  should  be  calculated  as 
pay  per  straight-time  hour  worked,  per 
employee,  carried  to  three  decimal 
places  (as  shown  on  the  form).  When 
paid  leave  hours  are  incurred 
irregularly,  these  hours  should  be 
calculated  according  to  the  leave 
practices  in  effect  at  the  end  of  the  base 
quarter  and  at  the  end  of  the  program 
year  as  though  they  were  incurred 
evenly  over  time.  Companies  may  use  a 
straight-time  hours-paid-for  basis  (e.g., 
for  salaried  workers),  where  paid  leave 
is  included  in  straight-time  wage  and 
salary  pay  and  only  changes  to  paid 
leave  practices  are  reported  as  a  benefit. 
Increases/decreases  in  paid  leave  hours 
during  the  program  period  affect  the 
straight-time  hours  and  correspondingly 
will  increase/decrease  the  cost  of  all 


benefits.  These  effects  should  be 
reflected  in  calculations  for  columns  B- 
E.  Beginning  with  Part  III,  indicate  items 
which  are  not  applicable  with  a  “0”.  The 
Council  does  not  require  companies  to 
make  inordinate  calculations  to 
complete  this  form;  a  good  faith  estimate 
should  be  made  when  data  are  not 
available. 

PART  I— IDENTIFYING  DATA 

Item  1  a-c:  Enter  name  and  address  of 
reporting  company. 

Item  1  d:  Enter  primary  4-digit 
Standard  Industrial  Classification  Code. 

Item  1  e:  For  parent  companies:  enter 
the  number  of  reporting  companies  with 
10,000  employees  or  more,  filing  as 
separate  entities. 

Item  2a:  Check  the  appropriate  box 
indicating  the  type  of  employee  unit  as 
defined  in  Section  705B-2  of  the 
Standards. 

Item  2b:  Give  the  location  for  the 
employee  unit. 

Item  2c(l):  Attach  list  if  more  than  one 
union  is  included  in  unit. 

Item  3:  For  represented  units,  a 
company  should  use  the  method  of  pay 
computation  applicable  to  collective 
bargaining  units.  Section  705B-3.  For 
other  units  a  company  may  use  either 
the  average  pay-rate  change  for  the  unit. 
Section  705]^(a),  called  the  “double 
snapshot”  method,  the  pay-rate  change 
for  the  fixed  population  of  continuing 
employees  employed  in  the  beginning 
and  end  of  the  program  year.  Section 
705B-4(b),  called  the  "fixed  population” 
method,  or  the  weighted  average  pay- 
rate  change  of  distinct  functional 
employee  subgroups,  .Section  705B-4(e). 
When  using  method  705B-4(b),  only 
include  on  the  form  amounts  paid  to 
continuing  employees.  Check  the 
method(s)  used. 

Item  4a:  For  represented  units  only 
complete  Items  4b  and  4c.  For 
nonrepresented  units,  the  base  period 
may  be  either  calendar  quarter,  July  1, 
1978  to  September  30, 1978,  or  the 
company’s  last  complete  fiscal  quarter 
prior  to  October  2, 1978.  If  a  formal 
annual  pay  plan  was  in  operation  as  of 
October  1, 1978,  the  company  may 
measure  compliance  by  comparing  the 
pay-rate  as  of  the  end  of  that  plan  year 
to  the  pay-rate  as  of  the  end  of  the  next 
plan  year.  If  this  alternative  is  used,  the 
base  period  should  be  the  last  quarter  of 
the  plan  in  operation  as  of  October  1, 
1978.  Enter  either  the  base  quarter  dates 
or  the  dates  of  the  company’s  last 
customary  pay  period  within  the 
quarter,  whichever  period  the  company 
is  using  to  determine  compliance.  The 
program  period  is  the  corresponding 
period  one  year  later  or  at  the  end  of  the 


pay  agreement  for  a  multi-year 
agreement. 

Item  4b-e:  Self-explanatory. 

PART  II— CERTIFICATION 

Self-explanatory. 

PART  III— PAY  RATE  DATA 

Item  T:  Straight-time  wage  and  salary 
pay  should  include,  where  applicable, 
payments  for  shift  differentials,  skill 
differentials,  and  cost-of-living 
adjustments. 

Cost-of-living  adjustments  (COLA) 
should  be  included  in  the  wage  and 
salary  entry,  but  should  also  be  shown 
separately  for  the  program  period  along 
with  the  company’s  estimated  actual 
increase  in  the  Consumer  Price  Index 
(CPI).  Item  6c  provides  the  opportunity 
to  project  COLA  costs  assuming  a  6 
percent  annual  rate  of  increase  in  the 
CPI. 

Item  2:  Incentive  pay  includes,  where 
applicable,  the  following  items 
(expressed  as  pay  per  straight-time 
hour).  The  Council  wishes  to  emphasize 
that  it  does  not  require  companies  to 
make  inordinate  calculations  to 
complete  these  items;  a  good  faith 
estimate  should  be  made  when  data  are 
not  available. 

Item  2a;  Sales  commission  and 
production  incentive  pay  [not  adjusted 
for  volume  increases;  an  adjustment 
may  be  made  in  Item  6b); 

Item  2b:  Bonuses  and  other  annual 
incentive  compensation  charged  when 
earned  for  nondiscretionary  plans  (that 
is,  when  the  services  are  performed  that 
generate  the  compensation)  and  when 
paid  for  discretionary  plans; 

Item  2c;  Compensation  from  long-term 
incentive  plans  (including  any  spread 
between  an  option  or  purchase  price 
and  fair  market  value  at  time  of  grant 
for  plans  subject  to  the  future-value 
standard.  Section  705B-5(c)),  new 
future-value  incentive  plans,  and  other 
similar  compensation  arrangements 
when  earned  or  accrued. 

Item  2d;  Enter  the  sum  of  2(a).  2(b), 
and  2(c). 

Item  3;  Benefits  include,  where 
applicable,  employer  contributions  or 
costs  for  the  following  fringe  benefit 
items  (show  the  actual  costs  per 
straight-time  hour;  adjustments  may  be 
made  to  some  items  in  Item  6). 

Item  3a;  Pay  for  time  not  worked  (e.g., 
paid  vacations  and  holidays,  sick  leave 
and  other  paid  leave),  see  the 
introduction  to  the  Specific  Instructions 
for  an  alternate  treatment; 

Item  3b;  Savings  and  thrift  plans  such 
as  qualified  stock  bonus  plans,  qualified 
proht-sharing  plans  (including 
retirement  plans),  employee  stock 
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ownership  plans,  other  defined 
contribution  plans  and  nonqualified 
plans; 

Item  3c:  Qualified  defined-benefit 
retirement  plans  (if  a  company  planned 
to  exclude  pension  costs  from  its  pay- 
rate  computations  and  detailed  costs  are 
not  available,  an  estimate  based  on 
available  data  is  sufficient); 

Item  3d:  Health  benefit  plans: 

Item  3e:  Life  insurance,  accident 
insurance,  and  other  insurance  plans; 
and 

Item  3f:  Legal  assistance,  educational 
assistance,  and  other  plans  resulting  in 
benefits  to  employees  but  not  reported 
as  income:  and  job  prequisites  and  other 
forms  of  compensation  not  covered 
elsewhere  in  the  definition  of  pay  but 
reported  as  income  under  the  Internal 
Revenue  Code  and  its  interpretive 
regulations  and  rulings.  Enter  the  total 
cost  for  these  plans:  list  the  major  items. 

Item  3g:  Enter  the  sum  of  3(a)  to  3(f). 

Item  4:  The  hourly  pay-rate  is  the  sum 
of  the  straight-time  wage  and  salary  rate 
(Item  1),  the  hourly  cost  of  incentive  pay 
(Item  2d),  and  the  hourly  cost  of  fringe 
benefits  (Item  3g). 

Item  5:  The  annual  percent  pay-rate 
increase  is  the  percent  increase  from  the 
base  period  pay  rate  (Item  4A)  to  the 
program  period  pay  rate  (Item  4B).  To 
determine  the  percent  increase,  divide 
the  program  period  pay  rate  by  the  base 
period  pay  rate,  subtract  1,  and  multiply 
the  result  by  100.  The  formula  for  doing 
this  would  be:  Percent  increase  =  (48/ 

4.'\  — l)xl00.  For  multi-year  agreements, 
the  total  percent  increase  should  be 
expressed  as  the  annual  rate  taking 
compounding  into  consideration.  The 
formula  in  the  multi-year  case  for  doing 
this  is:  Annual  percent  increase  = 

(  ^  4B/4A-1)X100, 

where  N  is  the  number  of  years  Covered 
by  the  agreement,  4B  is  the  pay  rate  at 
the  end  of  the  agreement  period,  4A  is 
the  base  period  pay  rate,  and  4B/4A 
represents  the  total  percent  increase 
over  the  agreement.  Thus,  take  the  Nth 
root  of  the  total  pay  increase  (for 
example,  the  square  root  for  a  two-year 
agreement,  the  cube  root  for  a  three-year 
agreement),  subtract  1,  and  multiply  the 
result  by  100. 

Item  6:  The  pay  standard  provides 
exceptions,  exclusions,  and  special 
treatment  of  some  pay.  Use  this  item  to 
enter  the  amounts  of  pay  which  may  be 
subtracted  from  the  actual  pay  rate 
(Item  4)  to  yield  the  chargeable  pay  rate 
under  the  pay  standard.  All  amounts 
should  be  calculated  as  pay  divided  by 
straight-time  hours. 

Remember  to  enter  both  the  direct 
amount  and  also  the  indirect  (rollup  or 
creep)  amounts  due  to  the  adjustments. 


(See  page  32  of  the  Implementation 
Guide,  FR,  January  25, 1979  for 
calculation  of  rollup.)  If  retirement  plan 
costs  are  excluded  under  Item  6e(2)  or 
Item  6f,  exclude  retirement  plan  costs 
when  determining  roll-up  or  creep  costs 
where  applicable. 

Item  6a:  Instead  of  the  bonus  amount 
earned  in  the  base  period,  a  company 
may  use  as  an  alternate  base  the 
average  of  the  corresponding  bonus 
amounts  in  two  of  the  last  five  years.  If 
the  alternate  base  is  chosen,  enter  the 
difference  between  the  base  period 
bonus  and  the  alternate  bonus  (which  of 
course  is  larger)  on  this  line.  Show  the 
difference  as  a  negative  number  so  that 
when  the  pay  adjustments  are 
subtracted  in  line  7,  the  entry  will 
increase  the  base  period  pay  rate. 

Item  6b:  Under  sales  commission  or 
production  incentive  plans,  increases  in 
compensation  due  to  increases  in  the 
physical  volume  of  items  sold  or 
produced  are  not  charged  to  the  pay 
standard  (see  the  example  on  page  45  of 
the  Implementation  Guide,  FR,  January 
25. 1979).  Enter  such  increases  in 
compensation  on  this  line. 

Item  6c:  Nonunion  as  well  as  union 
emploj'ee  units  may  use  a  6  percent 
projected  rate  of  inflation  to  cost  out  a 
COLA  formula  in  a  multi-year 
agreement  (which  must,  however,  be 
binding  on  the  company,  see  Il-E,  Qll, 
FR,  December  28, 1979).  Use  this  line  to 
enter  COLA  amounts  paid  out  because 
the  inflation  rate  increased,  or  was 
projected  to  increase,  by  more  than  6 
percent.  Attach  a  copy  of  the  COLA 
formula  to  the  PAY-1  form.  Note  if  the 
COLA  provision  is  new:  list  any  changes 
if  a  previous  COLA  provision  was 
modified. 

Item  6d:  Increases  in  the  costs  of 
maintaining  existing  health  benefits  are 
only  charged  against  the  pay  standard 
up  to  a  7  percent  annual  increase  in  such 
costs:  enter  increases  above  7  percent 
on  this  line  (see  Section  705B-6  of  the 
Pay  Standard). 

Item  6e(l):  Enter  changes  in  pension 
funding  costs  on  this  line  (see  Section 
705B-7  of  the  Standards).  Note  that  cost 
savings  due  to  funding  changes  should 
be  entered  as  well  as  cost  increases;  i.e., 
changes  in  funding  methods  may  not 
offset  increases  in  pension  or  other 
benefits. 

Item  6e(2);  As  an  alternative  to  the 
adjustment  in  line  6e(l),  for  an* unaltered 
pay-related  pension  plan  companies 
may  exclude  the  entire  pension  costs 
from  both  the  base  period  and  the 
program  period.  To  do  so,  enter  on  this 
line  the  amounts  shown  in  line  3c. 

Item  6f:  Amounts  paid  under  a 
qualified  profit-sharing  retirement  plan 
in  which  the  formula  is  not  changed  may 


be  excluded  from  pay  in  both  the  base 
period  and  the  program  period  (See  Pay 
Standard,  Pensions,  FR,  June  5, 1979).  To 
do  so,  enter  these  amounts  (which  were 
included  in  line  3b)  on  this  line. 

Item  6g:  Pay  rate  increases  above  7 
percent  which  are  dictated  by  the 
continuation  of  or  prior  announcement 
of  a  formal  annual  pay  plan  (as 
described  in  Sections  705B-4(c)  and 
705B-4(d)  of  the  Standards)  may  be 
excluded  in  determining  compliance  and 
should  be  entered  here. 

Item  6h(l):  Enter  the  amounts  of  pay 
for  which  the  Council  has  granted  an 
exception  on  this  line.  Exceptions  are 
made  for  tandem  pay-rate  changes  (TA), 
pay-rate  increases  traded  for 
productivity-improving  workrule 
changes  in  union  agreements  (WR),  pay- 
rate  increases  attributable  to  acute  labor 
shortages  (LS),  and  undue  hardship  or 
gross  inequity  cases  (WH).  Enter  the 
number  of  each  type  of  exception  next 
to  the  appropriate  exception  code. 

Item  6h(2):  Enter  the  same  data  as  in 
line  6h(l)  for  exceptions  which  have 
been  self-administered  by  the  company 
(e.g.,  for  an  employee  unit  of  less  than 
100  employees). 

Item  6i;  If  the  fixecTpopulation  method 
of  compliance  is  chosen,  the  amount  of 
legitimate  promotions  and  qualification 
increases  may  be  excluded  from  the  pay 
rate  on  these  two  lines.  Also  enter  the 
corresponding  amounts  paid  in  the  base 
period  to  demonstrate  the  consistency  of 
the  pay  practices  unless  reasonable 
estimates  of  these  data  are  not  readily 
available,  in  which  case  attach  other 
evidence  of  such  consistency. 

Item  6j;  Under  Section  705B-4(e)  of  the 
Standards,  a  weighted  average  of  pay- 
rate  changes  may  be  used  instead  of  a 
siniple  average,  in  order  to  adjust  for 
changes  in  work-force  composition.  If 
this  method  is  chosen,  enter  the 
difference  between  the  two  methods  on 
this  line. 

Item  6k:  Enter  the  sum  of  adjustments 
6  a-j  on  this  line  (again,  be  sure  that  line 
6a  is  a  negative  number):  indicate 
whether  Item  6k.  Column  A,  is  positive 
or  negative. 

Item  7:  On  this  line  enter  the 
difference  between  line  4  and  line  6k. 

Item  8:  Calculate  the  annual  rate  of 
increase  in  pay  in  the  same  way  as  in 
line  5.  The  percent  increase  should  be  7 
percent  or  less  for  the  employee  unit  to 
be  in  compliance. 

PART  IV— A— DATA  INSERT  FOR 
MULTI-YEAR  AGREEMENTS 

The  data  insert  should  be  completed 
for  any  multi-year  agreements  for  both 
collective  bargaining  units  and 
nonrepresented  units.  Columns  (C)-(E) 
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represent  individual  years:  complete  as 
many  columns  as  appropriate  for  the 
agreement  period. 

Items  1-4,  6,  and  7:  Instructions  for 
these  pay-rate  items  are  the  same  as  for 
the  Base  Period  (column  A)  and  Program 
Period  (column  B).  The  projected  pay- 
rates  in  effect  at  the  end  of  each  year 
(12-Month  period)  should  be  reported. 
For  column  D  the  adjustments  in  Item  6 
should  be  cumulative  for  the  first  two 
years  of  the  agreement  and  for  column  E 
the  adjustments  in  Item  6  should  be 
cumulative  for  the  first  three  years  of 
the  agreement. 

Item  5:  Column  (C)  is  the  percent  pay- 
rate  increase  from  the  base  period  (Item 
4A)  to  the  end  of  the  first  agreement 
year  (Item  4C).  Column  (D)  is  the 
percent  pay-rate  increase  from  the  end 
of  the  first  agreement  year  (Item  4C)  to 
the  end  of  the  second  agreement  year 
(Item  4D).  Column  (E)  is  the  percent  pay 
rale  increase  from  the  end  of  the  second 
agreement  year  (Item  4D)  to  the  end  of 
the  third  agreement  year  (Item  4E). 

Item  8:  Columns  C-E  should  be 
computed  the  same  as  Item  5  With  Items 
7A.  7C,  7D  and  7E  substituted  for  Items 
4A,  4C.  4D  and  4E. 

PART  V— FUTURE-VALUE 
COMPLIANCE 

Complete  this  part  separately  for  each 
of  the  company’s  future-value  incentive 
plans. 

Item  1:  Name  of  future-value  incentive 
plan 

Item  2:  Description  of  plan 

Item  3:  The  pay  standard  for  future- 
value  incentive  plans  applies  to  existing 
and  successor  plans.  Furthermore, 
successor  plan  treatment  may  apply  to 
plans  with  a  different  type  of  unit  if  a 
company  can  demonstrate  that  the  basic 
value  of  the  new  unit  is  generally  equal 
to  the  value  of  the  replaced  unit  (attach 
explanation). 

Item  4:  Enter  the  number  of  recipients 
under  the  plan  in  the  base  period  (12 
months  prior  to  October  1, 1978)  and  in 
the  program  period  (October  1, 1978 
through  September  30, 1979)  if  changes 
in  the  number  of  recipients  is  based  on 
the  continuation  of  well-established  past 
practices  with  objective  criteria  for 
determining  recipients.  Otherwise,  enter 
the  number  of  employees  in  the 
employee  group  to  which  the  recipients 
belong. 

Item  5:  Enter  the  average  number  of 
units  issued  per  recipient  or  per 
employee  in  the  appropriate  employee 
group  in  each  period. 

Item  6:  A  company  may  use  as  an 
alternate  base  the  annual  average  of  the 
units  granted  over  the  last  five  years.  If 


used,  enter  the  alternate  base  period 
average  on  this  line. 

Item  7:  The  percent  increase  in  the 
average  number  of  units  per  recipient 
granted  or  issued  in  the  program  year 
must  be  7  percent  or  less  of  the  base 
period  for  the  plan  to  be  in  compliance. 

BILLING  CODE  3175-01-M 
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Form  Pay-1:  Report  on  Corpliance  with  the 
Pay  Standard 


GMB  NO:116-S79013 
3ciipany 


CWPS 

Winder  Building 

600  17th  Street,  N.W. 

Washington,  D.  C.  20506 


Part  I  -  Identifying  Data 


1.  Canpany 


a.  Name: _ _ 

b.  Street  Address : _ _ 

c.  City,  State,  and  Zip  Code: _ _ 

d.  Primary  SIC: _ ; _ _ 

e.  Number  of  separate  reporting  oompcinies  with  10,000  or  more 

enployees  (this  is  to  be  cxmpletecl  by  parent  ocrpanies)* _ 


2. 


3. 


Employee  Unit  _ 

a.  Type:  /~7  Collective  bargaining  /~7  Management  /~7  All  other 

b.  Location  (City  &  State) : _ 

c.  If  collective  bargaining  unit: 

(1)  Union  (include  Local  number) : _ 

(2)  Contract  begins: _ expires: _  negotiated: 


Method  of  Conputation: 


/  /  (CB)  Collective  bargaining,  705B-3 
/~7  (UA)  Unit  average,  705B-4(a) 

/  /  (FP)  Fixed  population  705B-4(b) 

/~7  (WA)  Weighted  average,  705B-4(e) 


4.  a.  Base  period  (nonth/day/year) :  from _ 

b.  Base  period  straight-time  hours  per  enployee: 

c.  Base  period  number  of  employees: 

d.  Program  period  strai^t-time  hours  per  employeeT 

e.  Program  period  number  of  srployees: 


Part  II ,  Certification 


To  the  best  of  my  knowledge  and  belief  the  data  suhnitted  herewith  are  factually 
correct,  ccmplete  and  prepared  in  accordance  with  the  applicable  instructions. 

It  is  requested  that  the  information  sutmitted  herewith  be  considered  as  con¬ 
fidential  within  the  meaning  of  Section  4(f)  of  the  Council  on  Wage  and  Price 
Stability  Act,  12  U.S.C.  1904,  Note,  and  6  CFR  Parts  702  and  704,  44  FR  5339 
(January  25,  1979). 

Chief  Executive  Officer  of  pcirent  firm  or  other  authorized  designee  (please  type) 

Name  of  ooiTpany:_ _ _ 

Name  and  Title: 

Signature : _ 


Tel  :j _ X 

Date : 
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Part  III  “  Pay  Rate  Data 


1.  Straight-Time  Wage  and  Salary: 
(Projected  CXDIA  at _ ^  CPI:$ _ . _ ) 


(A) 

Base  Period 
Pay  Rate 


(B) 

Program  Period 
Pay  Rate 


1 


2.  Incentive  Pay  (where  applicable) ; 

a.  Sales  cormission  and  production 
incentive  pay: 

b.  Bonuses  and  other  annual  in¬ 
centive  pay: 

c.  Long  term  incentive  pay: 

d.  Total  hourly  cost  of  incentive 
pay: 

3.  Benefits: 

a.  Pay  for  time  not  worked: 

b.  Savings  and  thrift  plans: 

c.  Qualified  defined-benefit 
retirement  plans: 

d.  Health  benefit  plans: 

e.  Other  insurance  plans: 

f .  Other  (total) : _ 

g.  Total  hourly  cost  of  fringe 
benefits: 

4.  Hourly  Pay  Rate  (Sum  of  l+2d+3g) : 


2a 


2b 

2c 


2d 


3a 

3b 


3c 

3d 

3e 

3f 


3g 

4 


5. 


IF  THE  ANNUAL  PERCENT  PAY-RATE  INCREASE  IS  7  PERCENT  OR  LESS 
(AND  FOR  MULTI-YEAR  AGREEMENTS,  NO  INDIVIDUAL  YEARLY  INCREASE 
IS  ABOVE  8  PERCENT)  AND  DEFINED-BENEFIT  PENSION  FUNDING  COSTS 
ARE  UNCHANGED,  THE  EMPLOYEE  UNIT  IS  IN  COMPLIANCE  AND  THE  REST 
OF  THE  FORM  NEED  NOT  BE  COMPLETED. 
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■  (A)  (B) 

Base  Period  Program  Period 

Pay  Rate  Pay  Rate 


6.  Adjustments  to  pay  rate  (vdiere 
applicable) 

a.  Alternate  base  adjustment 
for  bonus  plans: 

b.  Sales  cxitinissiori/production 
incentive  pay  due  to  higher 
volume: 

c.  COLA  payments  beycmd  6  per¬ 
cent  increase  in  CPI  (attach 
cc^y  of  formula) : 

d.  Maintenance  of  health  benefits 
cost  increase  above  7  percent  : 

e.  (1)  Non-chargeable  changes  in 

defined-benefit  pension 
funding  costs: 

(2)  Exclusion  of  unaltered 
pension  plan: 

f.  Exclusion  of  qualified  profit- 
sharing  retirennent  plan: 

g.  Overage  from  formal  annual 
pay  plans: 

h.  Overage  from  pay  exceptions 

(1)  improved  by  CWPS  (TA  LS 

(2)  Self-Adninistered(Tft  LS 

i.  Effect  on  average  wage 
if  fixed  population 
method  used,  705B-4(b) 


-  $ _ • _  6a 


• 

_ 

6b 

• 

6c 

• 

_  «id 

• 

-  6e(l) 

• 

• 

-  6e(2) 

• 

• 

-  6f 

«  • 

6g 

WR  WH  ) : 

_  6h(l) 

WR  WH  ) : 

_ . _ 

6h(2) 

(1)  Promotions  (in  base  period  $ _ , _ ) : 


6i(l) 


(2)  Qualification  increases  (in  base 
period  $  .  ) : 


6i(2) 


7. 


8. 


j.  Effect  on  pay  rate  if  weighted 
average  method  used,  705B-4 (e) : 

k.  Total  adjustments  j 

NeQati\e^  / 

Adjusted  Hourly  Pay  Rate 
(Difference  4-6k) : 

Adjusted  Annual  Percent 
Pa^Rate  Increase: 
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Part  IV  -  Future-Value  Compliance 


1.  Plan  Name: _ 

2.  Description; 


3.  Type;  /  /  Existing  plan 

/~7  Successor  plan  with  same  type  of  units 

/  /  Successor  plan  with  different  type  of  units 
(attach  explanation  showing  that  the  basic 
value  of  the  new  units  is  generally  equal 
to  the  value  of  the  replaced  units) 

(A)  (B) 

Base  Period  Program  Period 


4.  Number  of  recipients;  _ 

5.  Average  number  of  units  issued:  _ 

6.  Alternate  base  period  average 

(if  used) ;  _ 

7.  Percent  increcise  (5B/5A-l)xl00  or  (5B/6A-l)xl00) ; 


GPO  e43>277 
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